
 

 

 

PREVENT POSITION PAPER  

 

Since April 2015 the college has adopted a strategy which responds to the national ‘Prevent’ Duty and 
links to the safeguarding of our students and staff.  This Strategy is written with reference to the 
guidance for the Further Education and Higher Education sectors published to assist in complying with 
the Duty contained within Section 26 of the Counter Terrorism and Security Act 2015.   

The Duty states that specified authorities including Sixth Form Colleges, in the exercise of their 
functions, must have “due regard to the need to prevent people from being drawn into terrorism”.  
Whilst the college has Prevent strategy impacting on a range of policies and procedures the most 
critical implementation, monitoring and reporting processes are those associated with the College’s 
Safeguarding Policy and Procedures.  

 

The main objectives of the strategy are outlined below: 

• To develop and reinforce awareness of ‘Prevent’ in the College. 
• To promote and reinforce shared values and to listen to and support the learners’ voice. 
• Recognise current practice which contributes to the ‘Prevent’ agenda. 
• Risk assess the College in order to identify areas for improvement. 
• Develop a coordinated action plan to address the identified areas for improvement.  
• Provide support and appropriate sign posting for students who may be at risk, whilst ensuring 

that the College liaises with the appropriate external authorities.  
 

The following outlines current college practice that contributes to the Prevent Strategy: 

• Adoption and practice of the Duty is led by the Principal. 
• The College’s Safeguarding Policy incorporates the Prevent Strategy to ensure that Prevent 

forms part of the protective work we do to safeguard our students, visitors and members of 
staff.  

• Rigorous vetting system for all visitors. 
• The College has strong links with our BIS North West Regional Prevent Coordinator. There are 

also two teams of dedicated Police Engagement Officers that cover the whole of Lancashire 
and can deliver WRAP sessions. There is also a Channel Coordinator who coordinated all the 
Channel referrals for Lancashire.  

• The Assistant Principal for Students is the Senior Designated Safeguarding Lead and has two 
assistant Designated Safeguarding Leads to support with the role. They have the contact 
details for ‘CHANNEL’ (a process which supports people at risk of being drawn into terrorism).  
These are also held by the Principal. 

• The Senior Designated Safeguarding Lead is the single point of contact for communicating a 
Prevent issue. 

• The Vice Principal (Curriculum) and the Assistant Principal (Students) arrange regular training 
sessions on Prevent to maximise the opportunities for expert input to staff development.  Our 
work to promote Equality, Diversity and Inclusion within college, including the tutorial system 



incorporates British Values and contributes to good community relations and reduces the risk 
of radicalisation. 

• The College’s E&D team and the Assistant Principals for Students work closely together to share 
good practice and to promote British Values effectively within college. 

• Our Chaplaincy has good relations with some local faith groups, some of whom contribute to 
our Inter-Faith week. 

• The quiet room that can be used for prayer is located in a busy area and is monitored by the 
pastoral staff.  

• Mainstream political parties are regularly invited into College to support democracy related 
events.  The College will not allow representation at such events, from parties with extreme 
views, who promote violence or intolerance. 

• The college is an inclusive college community of students and staff of all faiths. 

   

Students: 
Teaching and Learning schemes for all of our courses are informed by both the college’s Mission & 
Values Statement and the Diocese’s directory. Students are encouraged to accept personal 
responsibility (both in civil and legal terms), to respect and treat others with equal and mutual 
respect, to display honesty, moral courage and integrity, all of which shapes them for their role as a 
functioning member of society (local, national & international). We aim to encourage the personal, 
social, intellectual & spiritual growth of the individual, resulting in emotionally resilient adults. 
We provide a safe environment for students to freely express their opinions, while maintaining the 
rights of others to have the freedom from threat. We aim to develop and mature their questioning 
techniques, helping to build confidence and awareness of a plurality of views, and to ultimately 
promote open, respectful and safe dialogue.  Students are encouraged to ask and answer questions 
on ‘difficult’ or ‘controversial’ issues in an environment that is structured, informed and safe. 
Our courses are taught by specialist teachers with up to date and relevant knowledge of the topics 
delivered, encouraging and nurturing confidence in students to formulate their own ideas and to 
counter prejudicial and stereotypical views. This is both relevant to subject areas and through 
General RE and tutorial where students are made aware of relevant Prevent issues.  A member of the 
RE team has attended a train the trainer event with the Prevent team and will disseminate their 
learning to the AT and RE teams.   
 



Risk Assessment 
Our response to the risk: 
 

Requirement 
 

Status 

Risk assessment 
 

 

85. Each institution should carry out a risk assessment 
which assesses where and how students or staff may be 
at risk of being drawn into terrorism. These policies and 
procedures will help an institution satisfy itself and 
government that it is able to identify and support these 
individuals. 
 

Principal, Vice Principal of Corporate 
Resources, and Assistant Principal for Students 
have met to discuss the Prevent requirements. 
This involved an assessment of risks. 
 

86. We would expect the risk assessment to look at 
institutional policies regarding the campus and student 
welfare, including equality and diversity, and the safety 
and welfare of students and staff. We expect the risk 
assessment to address the physical management of the 
institution’s estate, including policies and procedures for 
events held by staff, students or visitors, and relationships 
with external bodies and community groups who may use 
premises, or work in partnership with the institution. 
 

Updated: 
 

• Child Protection Policy 
• Equality & Diversity Policy 
• Lettings policies 

 
 

87. Institutions must have clear and visible policies and 
procedures for managing whistleblowing and complaints. 
In England, if an individual feels that their complaint has 
not been taken seriously by the college or provider they 
can raise it with the SFA (for Further Education and 
Private Providers) or EFA (for sixth form colleges or 
private providers funded by it). 
 

Our Complaints policy is on the College 
website. 
 
Whistleblowing is included in Child Protection 
Policy and also is included in New Staff 
Induction. 

Action Plan 
 

 

90. Any institution that identifies a risk should notify the 
relevant BIS Prevent co-ordinator and others as necessary 
(such as the SFA, EFA Welsh Government and the police) 
and develop a Prevent action plan to set out the actions 
they will take to mitigate the risks. 
 

See above – done 

Staff Training 
 

 



Requirement 
 

Status 

91. We would expect institutions to demonstrate that it 
undertakes appropriate training and development for 
principals, governors, leaders and staff. This will enable 
teachers and others supporting delivery of the curriculum 
to use opportunities in learning to educate and challenge. 
It will also allow leaders and teachers to exemplify British 
values in their management, teaching and through 
general behaviours in institutions, including through 
opportunities in the further education curriculum. We 
expect institutions to encourage students to respect other 
people with particular regard to the protected 
characteristics set out in the Equality Act 2010. 
 

All staff will have been trained on extremism. 
Prevent included in New Staff Induction 
training. 
 
Staff training on Prevent every two years.  
 
Each staff member is provided with a 
safeguarding card as a part of their lanyard, 
this includes Prevent. 

92. We would expect appropriate members of staff to 
have an understanding of the factors that make people 
vulnerable to being drawn into terrorism and to challenge 
extremist ideas which are used by terrorist groups and 
can purport to legitimise terrorist activity. We define 
extremism as “vocal or active opposition to fundamental 
British values, including democracy, the rule of law, 
individual liberty and mutual respect and tolerance for 
those with different faiths and beliefs. We also include in 
our definition of extremism calls for the death of 
members of our armed forces, whether in this country or 
overseas.” Such staff should have sufficient training to be 
able to recognise this vulnerability and be aware of what 
action to take in response. This will include an 
understanding of when to make referrals to the Channel 
programme and where to get additional advice and 
support.  
 

See above 

93. At a corporate level we would expect the institution to 
have robust procedures both internally and externally for 
sharing information about vulnerable individuals. This 
should include information sharing agreements where 
possible. 
 

The College has robust arrangements for 
information about vulnerable individuals. 
 
 

Welfare and Pastoral Care/Chaplaincy Support  
 

 



Requirement 
 

Status 

95. All institutions have a clear role to play in the welfare 
of their students and we would expect that there to be 
sufficient pastoral care and support available for all 
students.  
 
96. As part of this, we would expect the institution to 
have clear and widely available policies for the use of 
prayer rooms and other faith-related facilities. These 
policies should outline structures in place for the 
managing prayer and faith facilities (for example an 
oversight committee) and mechanisms for managing any 
issues arising from the use of the facilities. 
 

All students can access support from 
Chaplaincy who have good relationships with 
some local faith communities.  
 
Students made aware of relevant Prevent 
issues and support available via the Tutorial 
Programme.  
 
The College Chaplain has over all supervision 
for the quiet prayer room. This is located 
through the Student Union office.  Both rooms 
are on a Salto security. It is monitored by 
Support and Pastoral staff who all have had 
recent Safeguard and Prevent training. 
 

IT policies 
 

 

97. We would expect institutions to have policies relating 
to the use of their IT equipment. Whilst all institutions will 
have policies around general usage, covering what is and 
is not permissible, we would expect that all policies and 
procedures will contain specific reference to the duty. 
Many educational institutions already use filtering as a 
means of restricting access to harmful content, and 
should consider the use of filters as part of their overall 
strategy to prevent people from being drawn into 
terrorism. 
 
98. Institutions must have clear policies in place for 
students and staff using IT equipment to research 
terrorism and counter terrorism in the course of their 
learning. 
 

Our IT policies and procedures do address 
acceptable use. We have put in place filtering 
of hate websites. 

 
  



APPENDIX – CONTACTS – NOVEMBER 2021 
 
Staff are advised to notify the DSL within any cause for concern in relation to the Prevent 
Duty. The DSL is the single point of contact and will liaise with the Principal.  
 
Key contacts 
 
 
PC2833 Wendy Waterhouse Counter Terror Case Officer 
wendy.waterhouse@lancashire.police.uk 01772410000 ext 302833# 
 
Nigel Lund North West Regional Prevent Coordinator for FE & HE c/o Manchester City Council, 
Manchester Town Hall, M60 2LA  0161 234 1460 / 07507 269830 n.lund@manchester.gov.uk 
 
There are two teams of dedicated Police Engagement Officers that cover the whole of 
Lancashire and can deliver WRAP sessions. There is also a Channel Coordinator who 
coordinated all the Channel referrals for Lancashire. They can be contacted on the details 
below: 
 
South West and North Lancashire – 01772 209830/ 01772 209733/ 01772 209822/ 01772 
209689  

• East Lancashire – 01254 353591/ 01254 353541 / 01254 353510/ 01254 353509 
Channel Coordinator for Lancashire – 01772 413029 or email us.  

 

mailto:wendy.waterhouse@lancashire.police.uk
mailto:n.lund@manchester.gov.uk
tel:01772209830
tel:01772209733
tel:01772209822
tel:01772209689
tel:01772209689
tel:01254353591
tel:01254353541
tel:01254353510
tel:01254353509
tel:01772413029
mailto:channelreferrals@lancashire.pnn.police.uk

