
 
Statement on Academic Freedom & Collegiality 
 
 
Academic Freedom  
 
One the purposes of post-compulsory education is to serve the public interest through extending 
knowledge and understanding and fostering critical thinking and expression in staff and students, 
and then in society more widely. Academic freedom is essential to the achieving these ends and 
therefore to the development of a civilised democracy.  
 
Through its commitment to academic freedom, the college is committed to ensuring that academic 
staff, students and other members of the college have freedom within the law to question and test 
received wisdom, and to put forward new ideas and controversial or unpopular opinions, without 
placing themselves in jeopardy of losing their jobs or privileges. It is similarly committed to ensuring 
that staff have the right to criticise the functioning of higher education institutions, including their 
own, without placing themselves in jeopardy. In addition, the College has a clear procedure for 
whistleblowing which is accessible via the staff intranet.  
 
However, academic freedom must be applied carefully and has limitations in practice. Academic 
staff should never make statements that are at variance with the values of the College, including its 
Roman Catholic mission and ethos, which they have contractually agreed to support.  
 
Staff must be careful to ensure that they apply mutual respect to colleagues and opponents in 
debate and not promote views which can be interpreted as discriminatory in terms of gender, racial 
background, sexual orientation, age or any other personal characteristics, nor promote views which 
can be interpreted as drawing people into terrorism (the Prevent Duty). 
 
Collegiality 
 
Through its commitment to collegiality, the University is committed to ensuring that members of 
higher Education staff have the opportunity to make their voice heard, directly or indirectly, on any 
matter of concern to them, and in particular to ensuring that they are consulted on the development 
of strategy and on matters of policy and principle, including the basis on which resources are 
allocated.  
 
We do this through ensuring that academic decisions are taken by academic bodies and that there 
are regular and effective HE staff meetings which encourage staff engagement in the development 
and review of HE within the College and enable staff to contribute to decision making. Examples of 
the groups which meet facilitate these processes are:  
 

a. Subject Team meetings  
b. Boards of Study  
c. Progression & Awards Boards  
d. Programme Leader & HE Operational Meetings  
e. The Academic Board  

 


