
 

Cardinal Newman College 

Equality and Diversity Report 

 

The equality and diversity data for Cardinal Newman College staff detailed below was compiled 

using data relating to June 2018.   

Declaration Rates 

100% declaration for gender and age, 97.6% declaration for disability, 98.8% for Ethnicity and 73.1% 

for religion/belief. The college aims to start collecting data in respect of sexual orientation for new 

staff and to request existing staff to provide this information on a voluntary basis.  

Workforce Representation 

In respect of workforce gender representation, 68.3% are female and 31.7% are male. 12.9% of the 

college staff are from Black & Minority Ethnic backgrounds (BME). The staff BME representation in 

College is in line with the UK population which is at 12 %. However, when compared to the BME 

population in Preston, which is at 19.8%, the BME staff representation is lower. 

The percentage of disabled staff is at 3.75% which is significantly lower than the UK population 

estimate of 19% of working age adults who have a disability.  

66.2% of staff declared a religion or belief which is comparable with the UK population of whom 67% 

declare a religion of belief. 29.39% of staff at Cardinal Newman College declared they were Roman 

Catholic, 24.78 % of staff declared they were Christian. This is followed by 8% of staff declaring they 

are of other religion, 2.3% declaring they are Muslim and 1.7% declaring they are Hindu.  

There is a broad distribution of age across the staff workforce. Members of staff over the age of 68 

constitute the least concentrated age bracket representing 3.17% of staff. This is followed by staff 

under the age of 27 representing 10.6% of staff.  Staff numbers in the remaining age brackets are 

broadly consistent. 

Staff Representation by Grade 

Support Staff  

When analysing the distribution of support staff by spine point as a whole, 75.6% of support staff fall 

at or below point 30 of the support staff salary spine, currently pro rata to £23,851. The most heavily 

concentrated spine points are points 13-17 (living wage) and points 22 to 26 (£18,494 to £21,133) 

with 29.96% and 26.09% of support staff placed on these points respectively. Following this 18.26% 

of support staff are placed on points 27 to 30 £21,814 to £23,851. The remaining 28.69% of support 

staff are distributed across the support staff salary spine fairly evenly.  

Breakdown of Ethnicity by grade 

Analysis of support staff by ethnicity and grade demonstrates that, some ethnicities do appear to be 

concentrated towards the lower end of the support staff salary spine; namely, Asian-Indian staff, 

African staff and white other European staff. In addition, it is important to note that whilst no one 



ethnicity is solely concentrated towards the higher end of the support staff salary spine, there is an 

absence of BME staff at the highest points of the scale.  

Breakdown of Disability Status by grade 

93.91% of support have reported that they don’t consider themselves to have a disability and 0.87% 

of staff have not disclosed this information. 5.22% (6) of support staff consider themselves to have a 

disability.  

Staff who have reported a disability fall between points 18 to 30 of the support staff salary spine. 

Whilst this is in line with the majority of support staff, no member of support staff who has a 

disability is on the higher end of scale. The low number of support staff who have a disability may 

impact upon this.   

Breakdown of Gender by grade 

Males and females are represented across all points of the salary spine. However, there is a larger 

percentage of female staff on the lowest points of the spine compared to men, with 33.33% of 

females on points 13-17 compared to 9.68% males. There appears to be no significant differences 

between proportion of males and females at the top of pay spine.  

Breakdown of Age by grade  

The distribution of age across the pay spine is fairly consistent in each age bracket with no cause for 

concern demonstrated.  

Teaching Staff  

Placement on the teaching staff salary spine is determined by years’ experience of teaching and is 

consistent across the board, therefore analysis of management responsibilities for different 

characteristics has been undertaken.  

Breakdown of Ethnicity by grade 

7.34% of teaching staff are BME. 3% of staff receiving a management allowance are BME employees 

which demonstrates BME staff are underrepresented at management level. There is an absence of 

BME staff at the highest level of management allowances. 

Breakdown of Disability Status by grade 

3.4% of teaching staff have declared a disability. 1% of staff receiving a management allowance have 

declared a disability, therefore, staff who have a disability are slightly underrepresented at 

management level. It should be noted that there are only 6 members of teaching staff who have 

declared a disability, therefore, the small number of staff declaring a disability may impact upon 

these figures.  

Breakdown of Gender by grade 

Both males and females are represented across the management scale. There is a slight 

disproportion of males receiving management allowances when compared to females, with 60% of 

males receiving a management allowance compared to 50% of females receiving a management 

allowance. In addition, males are over represented at the highest level of the management ranges 

when compared to females.  

Breakdown of Age by grade 



There is representation of different age bands across the management allowance scale. There is a 

slightly higher prevalence of management allowances in staff aged 54 and over, however, it should 

be noted there is a smaller sample of staff in this age bracket which impacts upon these figures. The 

scope of the management range allowances across each age bracket are broadly representative of 

the workforce in respect of age.  

  

Recommendations 

 Undertake a data cleanse to improve the staff equality data held on file. This should provide 

a clearer picture of key issues.  

 The college became a disability confident employer in June 2018. In addition consideration 

should be given as to where adverts are placed to ensure accessibility.  

 Ensure internal opportunities for promotion reach all members of staff. 

 Devise a Staff Development Programme and ensure all members of staff have the 

opportunity to request development.  

 Continue to ensure that interview panels have refresher training on equality and diversity.  

 

 

 


